Build a Website Competition
<£200> prize to the winner!

Tunbridge Wells,

look what happened!

Last week, Burning2Learn and The Acorn
Hub supported Target Your Potential’s route-
to-employment event in Tunbridge Wells.
The ‘Make it Happen’ event took place
between 15th-19th September in Royal
Victoria Place, and aimed to provide a
matching service between job seekers,
students and entrepreneurs to employment,
training and apprenticeship providers within
the community. Opened by Paul Andrews.

</Design & build>  a website which

is innovative & displays some form of
information e.g. train timetable, weather
forecast, FAQ.
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index.html
We’ve had some great feedback, and the
thing that everybody seems to have liked
most about our approach was it’s simplic-

ity; all we wanted to do was offer a space for
people to come in, have a chat and discuss a
few options. It was a chance for people from
16-70 to tell their story in an environment that
was happy to listen. The most astonishing
observation that we made was in the number
of people, of all ages and experience levels,
who came in with low self-esteem and a lack
of confidence throughout the week.

We are looking for a young person to show
initiative at building a website. It doesn't
have to be the best looking as long as it

shows some creative thinking.
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Our holistic approach has, in less than a
week, successfully linked a variety of people
into work and training - and one young lady
has lined up three interviews this week, and
assured us that just being given the chance
to sit down and talk a few things through has
caused this to happen!

<terms> All entries must be submitted by midnight on 30th September.

Judging will take place on 1st & 2nd October & the winner will be

announced on Friday 3rd October.

Full Terms & Conditions of Entry are available on our website:

www.heliocentrix.co.uk/build-a-site
This event has reinforced the importance of
supporting people, as people. It is imperative
that we value the talent within and nurture the
skills that we all hold, as sometimes, it seems
as though too many companies do not fully
nurture the people within.

<app> If you would also like to be considered for a role as an apprentice

Genuine Solutions

web developer please complete an application form downloadable from:

Heliocentrix

www.heliocentrix.co.uk/apprentice.pdf
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Talented Tunbridge Wells

A big thank you to Anglefix for
taking the role of title sponsor of
our event to unlock the talent
within Tunbridge Wells.

They were quickly followed by the
BOB club and it’s members. The
web design competition by John of
Heliocentrix added real value.
Many businesses felt that the
caliber of people they required were
hard to find. By working with “Make
it Happen” and their concept of

finding out about the person first,
matching the personality and skills
to the job’ is a great approach. It
can reduce their time allocated to
recruitment in the future.

Value added

Alan Dean of Burning2learn said the
whole event underlined the need to
unplug people from the Matrix. We
found so many bright people who all
told the same story, low self esteem.
Media penetration often highlights
the failures in society and many
people feel they have no chance.

The A you need is attitude to work.

A young designer left us so
motivated that his mum called in the
next day to say thank you and said
he is just buzzing. The key ingredient
was a sense of value. Many people
between 45 and 50 also left feeling

that they have skill sets that they were

undervaluing. We found event
planners, welders, legal secretaries,
painters, plumbers, photographers,
lab technicians.
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Resilient Town

The aim of the event was to create a

sense of self worth. The buzz of the

event was encouraging as the town
helped itself.

The energy flow created through
people helping people was
amazing. With the event focus on
helping young people bridging the
gap from education to the world of
work the team were taken back by
the young at heart that knocked on
the door and said ,we have skills
to offer’.

Results:Two young people in work,
one with 3 interviews to attend and a
student arranging his work place-
ment. Businesses are asking us to
find their staff because they like our
approach and “attitude”?
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gillianhumble @typ.uk.com

“Make it Happen” steps to success

The Acorn Hub

Circle of life
theacornhub@gmail.com




